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COUNCIL COMMUNICAT ION

T0:
FROM:

THE CITY COUNCIL COUNCIL MEETING DATE
THE CITY MANAGER'S OFFICE JULY 5, 1989

SUBJECT:  AMENDED SALAR! IS FOR VARIGUS MANAGEMENT EMPLOYEES

sxssetsweachs
10% belew the control point to 10% above the control point.

PREPARED BY: City Manager

RECOMMENDED ACTION - That the City Council approve an adjustment to
Management employee salary ranges for fiscal
1989-SO effective June 26, 19809.

BACKGROUMD  NFORMAT ON : The City Council two years ago implemented a new
and innovative method of setting salary ranges for
Management employees. It established percentage
differentials between each management class and
the City Manager. The plan provides that each year only the City Manager's
compensation will be surveyed and an adjustment approved by the City Counciti
based on the results of that survey. The previously established percentage
differentials between, f.., example, the City Manager and the Finance Director,
the City Manager and the Public Works Director, etc., remain the same. The
ciasses in this Management group are:

Administrative Assistant . Finance Director
to the City Manager . Fire Chief
Assistant City Manager . Parks and Recreation Director
Community Center Cirector . Personnel Director
Community Development Director . Police Chief
Electric Utility Director . Public Works Director

The plan further provides that every three years we will survey the other
classes aswell to determine if the percentage differentiais are still in
line. Once the salary ranges have been established, the City Manager then
derartment head’s salary wfthin the range. “The range extends from

This agenda fists a Ciosed Session for the purpose of reviewing this
information.  The City Council then has the opportunity to return to Cpen
Session to take whatever action it deems appropriate.

Respectfully submitted,

Thomas A. Peterson
City Manager
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RESOLUTION NO. 89- 82

RESOLUTION CF THZ CITY COUNCIL OF THE CITY OF LODI
SETTING fﬂf MONTHLY CONTROL POTx.S
FOR CERTAIN UPCLAS‘IFIED PERSORNEL
EFFECTIVE JUNE 26, 1989 AND JANUARY 1. 1990

RESOLVED, by the City Counci? of the City of Lodi that the
following menthly control points for unclassified personnel are hereby
estebiished. These control points include salary, pension and defarred
ccmpensation.

Control Point Control Point
Management Employees Effec. 6/26/89 Effec. 1/1/90

Assistant City Manager $5,370 45,438
Community Development Director 5432 5,552
Electric Utility Girector 6,001 6,133
Finance Director 5,335 5:514
Fire Chief 5,365 5,483
Police Chief 5,711 5.837
Parks & Recreation Director 4,952 5',061
Fersonnel Director 4,380 4 476
Public Works Director 6,001 6,133
Administrative Assistant to the

City Manager _ 3,533 3,611
Community Center Director 3,342 3,416

Dated: July 6, 1989

g
I hereby certify that Resolution No. 89-82 was passed and adopted by
the City Council of the City of Lodi in an adjourned meeting held July
6, 1589 by tne following vote:

Ayes: Councilmembers - Hinchman, Olson, Pinkertor, Reid and
Snider (Mayor)

Noes: Counci Imembers - None

Absent:  Councilmembers = None

Attest:

”»
Al.ce M. ?Lvmche ’
City Clerk

69-82
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RESOLUTION NO. 85-82

RESCLUTION OF THE CITY COUNCIL GF THE CITY OF 1051
SETTING THE MONTHLY CONTROL POINTS
FOR CERTAIMN UNCLASSIFIED PERSONNEL
EFFECTIVE JUNE 26, 1989 AND JANUARY i, 1990

RESOLVED, by the City Council of the City of Ls¢i that the
following monthly controi points for unclassified personnel are hereby
sstabiished. These control points include salary, pension and deferred
compensation.

Control Point Control Point
Management Employees Effec. 6/26/8¢9 Effec. 1/1/90

Assistant City Manager $5,370 $5,488
Community Development Director 5,432 5,552
Electric Utility Director. 5,001 6,132
Finance Director 5,395 5,514
Fire Chief 5,365 5,483
Police Chief 5,711 5,837
Parks & Recreation Director 4,952 5,061
Personnel Director 4,380 4,476

. Public Works Director 5,001 5,133

. Administrative Assistant to the
City Manager 3,533 3,611
Community Center Director 3,342 3,416

Dated: July 6, 1989

I hereby certify that Resolution No. 89-82 was passed and adopted by
the City Council of the City of Lodi in an adjourned meetirg held July

-

6, 1989 by the followirg vote:

Ayes: Councilmembers - Hinchman, Olson, Pinkerton, Reid and
Snider (Mayor)

Noes: CounciImembers - None

Absent - Councilmembers - None

Attest:

/] ‘- ), ) i
Mice, n /‘}4 WL AL
Alice M. Reimche
City Clerk

89-82



COUNCIL COMMUNICATION

f0: -THE CITY COUNCIL COUNCIL MEETING DATE
FROM:  THE CITY MANAGER'S OFFICE JLY 5, 1989
SUBJECT:  AMENDED SALARIES RANGES FOR VARIQUS MID-MANAGEMENT EMPLOYEES

PREPARED BY: City Manager

RECOMMENDED ACTION: That the City Council approve an adjustment to
Mid-Management employee salary ranger for fiscal
1989-90 effective June 26, 1989.

Bf TKGROUND INFORMATION: The City Council two y=ars ago implemented a rew

and innovative method of setting salary ranges for
Management and Mid-Pianageinent employees. It

established percentage differentials between each

management class and the City Manager. This was
then expanded to establish percentage differentials between Management and
Mid-Management emplcyees. The plan provides that each year only the City

Manager’s compensation wi7l be surveyed and an adjustment approved by the City ... . . .

Council- -based on the results “of“that“survey. ~The previously established
percentage differentials between, for example, the City Manager and the
Finance Director, the City Manager and the Public Works Director, etc., remain
the same. Likewise, the differentials between Management and Mid-Management
remain the same.

The plan further prevides that every three years we wili survey the other
classes as well to determine if the percentage differentials are still in
Tine.

This agenda 1lists a Closed ‘Session for the purpose of reviewing this
information.  The City Council then has the opportunity to return to Open
Session to take whatever action it deems appropriate.

Respectful 1y submitted,

Thomas A. Peterson
City Manager

TAP:br
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RESOLUTION NO. 89-83

RESOLUTION OF THE CITY COUNCIL OF THE CITYy OF LODI
SETTING THE MONTHLY CONTROL POINTS FOR CERTAIN MID-MANAGEMENT EMPLOYEES
EFFECTIVE JUNE 26, 1985 AND JANUARY 1, 1990
RESOLVED that the City Council of the City of Lodi does hereby set the salaries
for mid-management employees, other than those linked to the police, dispatcher
and fire employee bargaining units, as set forth in the attached schedules.
Dated: July 5, 1989

vt
I hereby certify that Resoluticn No. 89-83 was passed and adopted by the City

“Council of theC1ty of Lodi in an adjournad meeting held Jixly 6, 1989 by the

following vote:
Ayes : Council! Members - Hinchman, Olson, Pinkerton, Reid and Snider {Mayor)
Noes: Council Members - None

Absent: ~ Council Members - None

Alice M. Reimche
City Clerk

89-83




|EXHISEL A |

Effective 6/?0/89~

FRAT QUCUFATION, WAGE & TITLE REFORT HONTHLY WAGE Mid~Management 6/26709
TRETUR T T T T T T TRt 008 STEFTA GTEF ® STEP © |TEP I GTEF £ :
ACCOUMTANT I . Lk 3as 2,001.71 2,101,801 2,706.91 2,317.26 2, 438,14 5{‘370 S
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AGSISTANT CI Y CHULNCER I 0Ag s AT 48 $.A03.00 B,T0E, A0 x CXE .ua A, 1L 00 i
AGGIGTANT FINANCE Boona yO22,24 . 2,966,10 3,113,009 267, 3,432,853 i
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CHILTMUING LIRRARIAN Boo2eS “,.od.ﬁn 0,399,553 ~_,\Jw..Jo 2,44 H0 D, 77T
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; . ELECTRIC UTILITY RATE aNALYST B 418 V07 63T hynAn e TR ?H;.?f——~1,115 87 3,993,06
e CLECTRIC UTILITY RATE ANALYST SR, B 148 5 126.57  3,282.07 3,446.72 3,618,469 3,799,063
H r ELECTRIC UTILTTY GUPERINTENMEINT B 423 3,620.90__ %,802,04 3,992,273 ,191 AD 4,401.61 e
W ELECTRLCAL ENGINCET T 1Ay TR 6297687 3hailal 4,002,489 TORL AL 4,410,686
o ELECTRICAL ENGINME ~ STANDARDS 1A’ 3,003.51 3,227.1%  3,309.20 3pqu8 I3 B, 744,89
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oL FIRE~EH T FT-- R ERY 1 S0k B89 ZIBILTAST D PURIAE 7100 07 3 2TT06 T8 A1 7782 ;
: e MANAGER ADULT SERVICKS @ uwy 2,519,580 2,645,550 ‘,?10 66 B,062.50 ~ '
: ” MANAGER, RATES & RESOURCES ™ B 250 “3,429.68 3,813,410 4,202,3% 4,410,864 .
- @ | FARK SUPFERINTENDENT M 2HG 2,520,20 2,644.21 ? 7Y8.55 2 917,48  3,063,37 i
» vl FERSONMEL ANALYST o LB_R9L 2,341,803 2,458,008 . 2,001,115 WT10,72  2,@A6.87 :
. O CE~CARTATR i ai s A AN TP 5reszoo—-4woxﬂra°-~*r°197nﬁ-~ﬂ7430‘°1' :
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Effective 1/1/90°
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HMONTHLY WAGE Mid=Management &/26/89
TITLE T WFTB/OCCT STEF & STEF R STEE C STEP I GTER €
‘. - é
_AUCOUNTANT I N B 345 _3!045:7§*_0“!gqq.94 2,3608.25 2,408,668 { 71k
T ACCOUNTANT T B 348 2,373 2,493,03 2)747.29 2,004,335 ;
ADMINISTRATIVE ASSISTANT 019 2,226, uv V226,89 2,006, 2,326,069 i
L ADMINYISTRATIVE ASSISTANT B__021 LR, 184 VT L, 00898 2,400,608 2,529,112
ﬂbbl‘fuNT CITY ENGINEER ’ B 045 5,507,177 3,682,520  3,866.65  4,059,98
SSISTANT FINANGE DIRECTOR oooom4 2,804.33 3,034,356 3,102, Jﬁ 3,339,223 3,%08.04
. Ahhl TANT STREET SUFERINTENI _B__ 384 R 606, T 02,087,064 2,87 3017063 3,160,54 3
TANLSOCTIATE FLANNER BT068 T 2,575,997 2, 708,89 TR 840,09 3,003,073, 131,18
NESY.. ELECTRIC UYILITY DIRECTOR B 06% 4,264.93  4,478,20  4,702.11  4,937.19 £184.,07
LLIG & EQUIFT MAINT. SUPERINTENGENT B 16% 2,584.91__ 2,716,246 2,052.07___ 2,994,646 3,144,40
T CHIEF LUILDING INSFECTOR Bo0u? 3,006,462 3,056.95 3,414,799 3,480.59 s L5455
CHLLIRENS LIBRARTAN g2y .-;Jdu.uu 2, A5, 51 2,574,935 2,703.69 L 836,08
LATA PROCESGING SUFERVISOR B 120 VAGP 1Y 2,590,632, _2,830,42 3,09;,;3
TTELECTRIC UTILITY RATE ANALYST b2 418 ) 767.18 2,905,547 3,202.82 3,365 .5L
ELECTRIC UTILITY RATE ANALYST SR, B 148 3,195.36 3,354,299  3,522.%4 3,698,30  3,803.42
__ELECYRIC UTILITY SUFERTNTENDENT B 423 3,700.57  8,865,47  A,080.07  4,2083,70 __ 4,498.44
TTELECTRICAL ENGINEER B 141 3,709,592 3,094 .48 4,090,955 4,294.77 4,%07.91
ELECTRICAL ENGINEER - STANDARDS B 142 ',141 13 3,298,1Y 3,462.73 3,436.61 3,849,771
FLELD SERVICES SUFPERVISOR B 172 097,89 2,202,82 2,312,995  2,428,59 _ 2,550,0% N i
S I RE-ADR NI S RGTIVE—OF F1CER P OO 5.>bbn13—-55*£?wﬁb'*~ﬁ5488n(“-~"3.r68.19”-"d,936.é1
» FLRE-SHLF F-QUPERY [ BOR - - e e g —*”,811.86 -2.94-.A5~—»3 400 O~ —=3 g BG5  O4 — 3,417 82
'R MANAGER ADULT SERVICES X QpUTALPE 2,703.69 2,830,690 2,900,842 3,129,080 i
TTTMANAGER,T RATES & RESOURCES 3,709.652 3,094.48 4,090,995 4,294.77 4,507.91
FARK SUPERINTENDENT 2,575,464 -,704.43 2,839.48  2,981.66  3,130.75
FERGONNEL ANALYST B 291 2,393,86 2,512,908 2,437,994 :szngq 2,909,18
P MOLICE-CARTALN N '*9?——« TER, AAA TG, P OO 4y O L8 B A P Bh g A0y 21
e FOL LGB~ LITEUTENANT E 303 331404 0Ty 305 ¢P 4 By AT L5 2 L3 )4 A4 PE—F 5827 1 00
POLICE-BERGEANT B—30% j9|¢b—"*9y05514ﬂ——wuy?QQ'bH By 1A AB——F , 30, 84
TRURCHASING OFFICER B323% 2,938,080 3,085 3,240,023 3,402,002
; HUCKEATION SUFERINTENDENT B33 2,984.00 2,6D1.66 “,015.73 2,956,510  3,104.34
i RECKEATLON SUFERVISOR B 334 2.~06.18 2,816,%5 _ 2,A32,36 _ 2,854,00 __ 2,601.66 ~ }
TTTUBENIOR CIVIL ENGINEERTT woo1ss 3,101,850 3,340.57 3,507,461 3,602,980 3;867.13
SENIOR RECREATION SUFERVIGOR B 330 2,432,340 2,554,000 2,601,466 2,818,746 2,956
—THERVECESDIVIGIONSUPLRY TSGR g 1] 9 32 O 1y R 3 20 2y 09 14 06— 2, D011 932 31 2
THTRUEET SUFERINTENDENT BT usd ,,99? 73 3.147.&1 3,305,027 3,470+40 :643 ao
WASTEWATER: TREATMENT SUFERVISOR B 424 y 783,84 y923,01 3,049.13 3,222,462 - 3,303.74
WATER / WASTEWATER SUPERINTENDENT B 432 z.zgilgv 3,§9£L§5 3,529,462 3,706,088 3,891,414 o
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COUNCIL COMMUNICATION

TO: THE CITY COUNCIL COUNCIL MVEETING DATE
FROM:  THE CITY MANAGER’'S OFFICE JLY 5, 1989

SUBJECT:  AMENDED COMPENSATION FOR CITY COUNCIL APPOINTEES

PREPARED BY: City Manager

RECOMMENDED ACTION: That the City Council review the compensation
survey data for the three City Council appointees,
namely the City Manager, City Attorney and City
Clerk, and take action as deemed appropriate.

BACKGROUND .IHFORMATION: The City Council two years ago implemented a new and
R innovative method of setting salary ranges for
Management employees, including the City Council
appointed positions of City Attorney and City Clerk.
It established percentage differentials between the
City Attorney and the City Manager and the City Clerk and the City Manager. The
plan provides that each year only the City Manager’s compensation will be
surveyed and an adjustment approved by the City Council based on the results of
that survey. The previously established percentage differentials between the
City Attorney and the City Manager and the City Clerk and the City Manager would
remain the same. After the City Council has approved the ranges for these
classes, which is from 10%below to 10% above the control point, it then sets
the individual salaries within these ranges.

Mayor Snider has directed that this item be placed on this agenda so .that the

City Council can review this infornation and take whatever action is deemed

appropriate at approxirnately the same time as action is being taken on
_.compensation adjustments for other employees.

Respectfully submitted,

A (A O

: -~ Thomas A. Peterson & L
City Manager

TAP: br
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RESOLUTION NO. 89-83

RESO UTION OF THE CITY COUNCIL OF THE CITY OF LODI
SETTING THE HONTHLY CONTROL POINTS FOR ITS APPGINTEES
EFFECTIVE JUNE 26, 1389

RESOLVED, that the City Council of the City of Lodi dues hereby set
the monthly control point for its appointees effective June 26, 1989 as
follews. These amcunts include salary, pension and deferred compensation.

Control Point Control Point
Appointee Effective 6/26/89 v Effective 1/1/90

‘City Manaqer 87,0627 Y AVAS
City Attorney 6,002 6,129
City Clerk 3,886 3,968

Dated: July 6, 1989
(/.7
-+ | hereby certify that Resolution No. 89- 81 was passed: and adopted: byithe City it o
Councitv of the City of Lodi in a adjourned meetlng held July 6, 1989 by the

foﬂowmg vete:

~Pyes: Counc ilmembers - Hinchman, OTson, Pmkerfon, Reid and Snider (Mayor)

Noes : Councilmembers - None

Absent: Councilmembers - None

Attest:

LLJT '\, L[/
Ahce M. Reméh]e i
City Clerk

89-81




1989 CITY MANAGER COMPENSATION SURVEY

Total Monthly
Comnensation
City as of 6/89

Fairfield $8535
lIStocktOﬂ wqw»m:suﬂﬁuya}éggv»as

Vacaville 7928
Tracy 7546

e MOdes tO: EORLAN e -u7347 R R R e i L e L e g g e

Mrced 6988

Visalia

Rosevilfé

g
ho
»—

--6758 -

Davis 6602
Manteca 6599

Redding 6554
Chico 6532
Clovis 6329

'_Tur1ock

Woodland

5402

Survey Mean  $6924

Lodi is 2.46% below the survey mean

SALSURSS




RESOLUTION NO. 89-81

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF LODI
ETTING THE MONTHLY CONTROL POINTS FOR ITS APPOINTEES
EFFECTIVE JUNE 26, 1939

S

RESOLVED, that the City Council of the City of Lodi dces hereby set
the monthly control point for its appointees effective June 26, 1939 as
folicws. These amounts include salary, pension and deferred cempensation.

Control Point Control Point
Appointee Effective 6/26/89  Effective 1/1/90
City Manager $7,062 $7,211
City Attorney 6 002 6,129

City Clerk 3 886 3,968
Dated:  July 6, 1989 ’
I hereby certify that Resolution No. 893-81 was passed and adopted by the City

_Council of the C1ty of Lodi in .a adgourne eeting held July 6, 1989 by the
following-vote: 3 g

Ayes: Council ~mbers - Hinchman, 0lson, Pinkerton, Reid and Snider (Mayor)
Noes : Counci lmembers - None
Absent: Ccuncifmenbers - None

Attest:

" I
'LLLLi ;‘ﬁ Ii‘\u_ ' _(,((/
Alice M. Reimche
City Clerk

89-81






